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1. INTRODUCTION

Designer Groug Norway AS ('Designer Group Norway') comolies with the Act on Corporote
Tronsoarency ond Work with Fundamentol Human Rights ond Decent Working Conditions (the
‘Transparency Act”). The Transparency Act aims fo promate companies' respect for fundamental
g conditions and ensure public occess to information.

human rights and decent worl
Companies covered by the Transporancy Act are obliged to carry out due diligence in line with the
ECD Guidelines for Multinational Enferorises in order o identify, prevent, occount far and foiiow

up en how the company manoges cctucl and potenticl negative imgacts on fundemental humorn

rignTs anc oecan’ wory in its own operchions, Towords cusiness pariners and mpony s

supply chain.

2

g our business accarding fo scciclly resconsi

orinciples. We sirive to e o responsibie buyer and supplier, ana conduc

man rignts anc decent 'abourc ridif

uncover gny negefive imeecis.en fundamental hu

to our operations, business poriners or our supely chain.

For the financial year from 1 April 2025 1o 31 Morch 2026, Designer Groug Norwoy did not excesg

any of the thresholds sef out in Section 3{g) no. 1-3 of the Transgarency Act, Howsavar, sursuanf fo

Secfion 3, second paragroph of the Tronsparency Act, the fact that an entarorise no longer exceeds

=rorise

the relevant thresholds sholl anly toke effect for the purcese of determining whetner the ant

gualifies os o lorger entercrise for the secand of fwo consecutive financiol years in which this has

wn

subj

been the case. Accordingly, Designer Groug Norway remain

its due diligence ossessmenis for the current reporting cericd.

This report covers the period 1 April 2025 10 37 March 20286,

2. KEY INFORMATION ABOUT THE BUSINESS

2.1 Nome of the company
Designer Group Norwoy AS org. no. 924 494 378
2.2 Products, services ond maorket

The grincipel achivities of Designer Group Norwoy ara the design and instelletion of mechanicel and

electricol systerns ond the provision of engineering services.

2.3 The organisation of the business

Designer Group Norweoy was esioblished in Norwoy in 2020 ond is o wholly owned suosidiory of

ited licbility compony incorperaied in Dublin,

Designer Group Engineering Controctors Lid, a lir

reland.

Dresig."ler Group Norwoy does not have emp:oyeei
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Ceasigrer Group Norwaoy's day to doy operations is managed oy Cetricna Gailagher, in clase
cooperation with the company's Beard of directors Poul O'Donnell & Paul Nicholls.
2.4 Responsible for the due diligence in Designer Group Norway and this report

Designer Group Nerwoy's Board of diracters has overall responsibility for the due diligence carried

cuf by Designer Group Norway and for complionce with obligations under the Transporency Act.

s

Poul ©'Dannell is responsiole for the practical impiementation and follow-up of the Transoarency

Act.

2.5 Qur policies ond procedures for managing risks related to human rights ond decent warking
conditions

five impoocis an fundamenial human

oort of the pusiress, Dasigrer Group Norwoy ccknowledgas
he fop ona respensibility for the necessary tosks must be clearly

ternally. In addition, we must pectations fo our suppliers ond

ocur expectations.

s
(o

Y

ur main routine in respect of the Transporency Aot is our internal procedure for ment of

i

gbligotions under the Tronsporancy Act, which sets gut the reguired tosks and how responsibility is

to be oliccated internally.

2 nove ¢ sef of ofher tey policies ong procedures to sup

ncy Act, nersundar:

» Procuremant procedure

»  Whistle clowing policy

QOur work to promota the objectives of the Transparency Act, including the adopfion of the policies

ond grocedures described obove, s onchored in resoluticrs by Designer Group Nerwoy's Board of

directors.

the risks ossccioted with supgliers and

Designer Group Norway uses o risk moi
business pariners. Bosed on foctors such os risks cssocioted with countries, ingustry-reloted risks
ond risks related to the product cafegories invelved, a risk profile is crected for ecch individual

supplier or business partner. The risk mofrix is updotad on on ongoing oasis, and; based on this, it is

continuplly ossessed which issues should oe arigritised for further foliow-up.
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Designer Group Norwoy operates on o 3-guote orocadure for oll major pockoges of work. The
successful candidate needs fo demonstrate an obility 1o work complionfly, sofely ang fo the relevant
guality standards.

There is o 'Reguest o Procure’ procedure which is olso followed to ensure thot relevent checks can

be carried out.

Patentic! new suppliers or business pariners are sef up by our Finonce deparfment, with refevant

finonciai, guality ond complionce checks carried out before the supplier or business gariner is
operoved. No ourchose orders can te issued pefore the supolier/ousiness partner isset uo in

eccordance with this,
Cesigner Group Norway olsc has © risk mairix for ossessing the risk of its own operaiions.

lop our policies and arocecures.

@

Wa cont nuously co nsider tne need fo imporove, update ond dev

3. IDENTIFIED NEGATIVE CONSEQUENCES

3.1 General information

ndamental

According fo the Transparency Act, ide d aciu

huron rights and cecent working conditions, as w ignificont risk of such negative

conseguencas, must e reported, When assessing what is considerad a significant risk, considerarion

must be given o how serigus The consaecuencas ars or will oe for these offected, ond the likelincod
of negotive Impact,
3.2 Identified negative consequences fo fundamental human rights or decent working conditions

pping, we have nat idenfifiad any ocfucl nagotive conseguences in our cwn

to downsiream octivities.
Further, we nove so for not ideniified ony actucl negative consequences related to any of gur
suppliers or DUSINEss poriners.

However, we nave identified sotenticl negative consequences, mainly in relatien fo the following

TWC Qrags:

1. Construction work: |1 is commonly recognized that the Norwegian construction indusiry (@s

mony ofher countries) has poerficular risks regarding working conditions. This perfains both

o issues such as working hours ang murm wage com ond the lock of proper
safety procedures fowards physicol injuries, Cur overall expesure fo the risk relofed fo the
consiruction industry has teen reduced during the reportfing period as o result of o
decraase in the numeer of suppliers and business parfrers eangoged oy Designer Grouo
Norway.

2. Products with international value chain: There 5 in generc! o complex glooa! value cnoin
bening severcl of the products we source from our suppliers and ousiness poriners,

hereunder electronic components, We currently do not have detoiled insight into the value
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ngin pehind gur suppliers / business pariners, ond do not have ony particular indications

thot there are any human righis or working condition issuss osseciatad with these. However,

we acknowladge that there is.a general significant risk in these globel value choins,

hereunder in respect of working hours compliance, minimum wage complionce, child

lobour, ond gotenticlly unsofe working conditions.

4. MEASURES TO STOP OR LIMIT RISK - GENERAL INFORMATION

decent waorking conditions sholl be oddressed through

I, presveni or ""“17";{'2?9 TRgalive (mpacts Dosea on the

implamart, we consider our conne

otive conseguences
Tivity must be

we consaguence, but if it is not

uence them. [T we ourselve

ousa ¢

sfopped. The same opciies os g starting pgint [f we conirio

foking into acceunt now much

crivity is linked.

(8]

Tag mitigate the

o isk related o congiruction work as mentioned uncer secfion 3 above, Designer Group

\’i:ll'"t\"i}‘.,-’ nas O §iric! procadure To ensure that we do not engage any suppliers for construction works before

f fundoment

we ara sati human rights

ed that they live up to oll reguired stondards in ferms
kin

ong pesic working conditions. Inogdi further an 2s ond/or

| conTiNuUOUSlY 055288

MEegsures '\oworgs cur sufoliers anag

When 7 comes "o groducts we source fth

bility ro goin insight into or direc

oenind gur suppliers and business portners. However, we 0ss f our sign

supcliers ond

iractly whnere we see The nesd.

feliowead up in

lier code of conguct ar relevant this will o

giologue with the relevant supplier / business portner. Foilura to co-op /or repaated breoches or

deviofions from our suppiier code of conduct gnd/or natioral legislat lead to termination of the

agreement g sugplier or business portner has with us,

5. CONTACT US

-or guestions about this statement or now we work fo respect fundamentel human rights ond
en

dec
TronsporencyActMorwaoy@designergrp.com

t working conditions, please centoct us by sending -an email ro:
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Signature page for report pursuont to the Transparancy Act for Designer Group Morway AS
g pag @ )

On behalf of Designer Group Norway AS

8" June 2026

Iy 0. el

Paul O'Donnel Foul Nichelis

Board mamier Beoorg memoer




