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1. INTRODUCTION

Designer Group Norway AS {"'Designer Group Norway') comolias with the Act on Corporote
g ¥ L g P y)

Tronsoarency ond Work with Fundamentol Human Rights ond Decent Working Conditions (the

‘Transparency Act'). The Transparency Act aims o oromete companies' respect for fundamental

up en how the company manoges cctucl and potenticl negative imgacts on fundemental humorn

5 own operaiions, Towards ousingss parrners and in

mpony's

FESDONSIDIE Quyer

uncover gny negative impacis en fundamental human rights and decant 'aboyr conditions reiotad
‘o our operaficns, business corfrers or our sugply chain.

For the financial year from 1 April 2025 1o 31 Morch 2026, Designer Groug Norwoy did not exceed
any of the threshelds set out in Section 3(o) no. 1-3 of the Transcarency Act. However, gursuant fo

Secfion 3, second paragroph of the Tronsparency Act, the fact that an entarorise no longer exceeds

the relevont thresholds sholl anly toke effect for the purcese of determining whetner the enferprise

arsin which this has

orger entercrise for the second of hwo consacutive financial

been the cose. Accordingly, Designer Groug Norwgy remain

wn

Its due diligence ossessments for the current regarting pericd.

This report covers the period 1 April 2025 10 37 March 20286,

2. KEY INFORMATION ABOUT THE BUSINESS

2.1 Name of the company

Designer Group Naorwoy AS org. no, 924 494 328

2.2 Products, services ond maorket

The principel cchivities of Designer Group Nonwoy ore the design ond installetion of mechanical and
electrical systerms ond the grovision of engineering services.
2.3 The organisation of the business

Designer Group Norweoy was esioblished in Norwoy in 2020 ond is o wholly owned suosidiory of

ted licoility compony incorporated in Dublin,

Designer Graup Engineering Controctors Lid, o lim

reland.

| - 3
|Designer Group Norway does not nave emp:oyeei
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Desigrer Groun Nerwaoy's day to doy operatiens is monoged oy Cotriena Gallagher, in close
cooperation with the company's Beard of directors Poul O'Donnell & Paul Nicholls.

2.4 Responsible for the due diligence in Designer Group Norway and this report

Designer Group Nerwoy's Board of diracters has overall responsibility for the due diligence carried

cuf by Designer Group Norway and for complionce with obligations under the Transporency Act.

Faul &'Donnell is rasponsible for the practical implementation ond follow-up of the Transparency
Act.

2.5 Qur policies ond procedures for managing risks related to human rights ond decent warking
conditions

impacis an fundamenial humagn

Cur e

':g".’
that

up Morwoy acknowlsdges
the necessory tosks must oe clearly

expaciarn ions fo our suppliers sng

ing to ourexpectctions.

n respect of the Transporency Act is our internal proced

the Tronsporency Act, which sets gut the required tosks and how responsibility is

diner ey policies ong orocedures o support our w

* Proturgrment grocedure
» Supplier coge of cenduc

* Grievonce Policy ong Procedure

» \Whistle clowing pelicy

QOur work to promota the objectives of the Transparency Act, including the adopfion of the policies

ond procedures described obaove, 's onchored n resolutions by Designer Group Norwoy's Board of

dire

Desigrer Group Norway uses o risk moiriz for m the risks assecioted with suppliers and

o

pgin

0wl

business pariners. Bosed on foctors such os risks cssocioted with countries, ingustry-reloted risks

ond risks related to the product cafegories invelved, a risk profile is crected for ecch individual

ugplier or business poriner. The risk mofrix is upda an gngoing basis, and; bosed on this,

continuplly ossessed which issues should oe arigritised for further foliow-up.
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ner Group Norwoy operotes on o 3-guote procedure for oll mgjor pockoges of work. The
successful candidate needs fo demonstrate an obility 1o work complionfly, sofely ang fo the relevant
guality standards.

There is o 'Reguest o Procure’ procedure which is olso followed to ensure thot relevent checks can

be carried out.

Ratenti

| new suppliers or business pariners are set up by our Finance depariment, with relevant
finonciai, guality ond complionce checks carried out before the supplier or business gariner is
operoved. No ourchose orders can te issued pefore the supolier/ousiness partner isset uo in

Qeoorgdance wiin s,

Cesigner Group Norway olsc has © risk mairix for ossessing the risk of its own operaiions.

o

to improve, updote ond develop our policies and proceduras.

We continuously corside

3. IDENTIFIED NEGATIVE CONSEQUENCES

3.1 General information

According fo the Transparency Act, identified aciual nego

human rights and cecent working conditions,
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Consenuencas, must:

ectad, ond the likelincod

must o fo how saricus rhe conseauences ara or will oe for those of
of negotive Impact,

3.2 Identified negative consequences fo fundamental human rights or decent working conditions
Through our risk mopping, we have not ideniifiad any octucl negotive conseguences in our own

ogperciions, hersunder in relafion o downsiream octivities.

Further, we rove so far not id any actucl negotfive corsequences related fo any of

suppliers or o

255 porners.

However, we have ide i negative consequences, mainly in relation fo the following
fweo areos:

1. Construction work: |1 is commonly recognized that the Norwegian construction indusiry (@s

mony ofher countries) has poerficular risks regarding working conditions. This perfains both

o issues such os working hours ang minimum wagsa complionce, ond the lock of proper

safety procedures fowards physicol injuries, Cur overall expesure fo the risk relofed fo the
consiruction industry has teen reduced during the reportfing period as o result of o

decreass in the number of suppliers ond bu

285 pa

ers engoged oy Designer Grouo
Norway.

2. Products with international value chain: There 5 in generc! o complex glooa! value cnoin
tenind severol of the products we source from our suppliers ond pusiness parfners,

hereunder electronic components, We currently do not have detoiled insight into the value
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g n@éss pariners, and do not have any porticular ingications

qin pehind gur suppliers /

n

thof there are ony humon f:g'r‘fs or working congition issues ossociated with these, However,
wea acknowledge that there is a general significant risk in these global value chains,

hereunder in respect of working hours compliance, minimum wage complionce, child

Iy unsofe working conditions.

4. MEASURES TO STOP OR LIMIT RISK - GENERAL INFORMATION

urdamental humar

cenditions shall oe addressed through

mplameant, w ve conseguences

rhem. If we ourselves couse o negotive conseguence; ne ocivi iy PTYUST oe

tarting oairt If we conirit.

5 not

sfarting o
oossible ‘o stop the acotivity compieraly, we mus? miting w much
rfluence we ore oole o exerf over re supplier or Dusines:

Ta mitigate the risk related to consirugtion work s mentioned und
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\‘(JI’":\"G‘.,-’ ngs O-Sific! Drocecure 1o ensure hoi we do nor
thay

we ara satisfieg ive up to oll reguirad s.'c:r“-c'cfds

ang sesic working
Megsures '\oworas

When 1 comes o groducts we source thet have ¢ giocol

r dirgctly influence the co

| bracches or
devic "'i ns from our suppiier code of conduct and/or notioral legislaticn may lead to termination of the

agreement g sugplier or business portner has with us,

5. CONTACT US

ar guestions abou fafermnent or Now we work fo raspec

undamentel human rights ond

decent working conditiens, pieese centoct us by sending an email 1

TronsporencyActMorwaoy@designergrp.com
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Signature page for report pursuont to the Transparancy Act for Designer Group Morway AS
g pag @ )

On behalf of Designer Group Norway AS

8" June 2026

Iy 0. el

Paul O'Donnel Foul Nichelis

Board mamier Beoorg memoer




