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POLICY STATEMENT

Al Designer Group Engineering Conlraclars Holdings DAC we slrengly believe we have an obligalion 1o cur employees, cur

communilies, cur cuslomers and The environmenl 1o operale our business suslainably. Solving our generalion’s biggesl challenge
requires dynamic leadership and energy o really make a difference. Designer Group Engineering Conlraclors Holdings DAC are
commilled and will play our parl in meeling Ihis challenge head on. We musl deliver real change in the way we work iTwe are 1o
make a dillerence,

We have inveslaed in our peaple including The appoinimenl of Lead ESG Coordinalar.

As a mojor user of physical, nalural and human resources, we recognise Thal our operalions can greally conlribule lo crealing o maore
suslainable world. We carglully consider our impac! on lulure generalions and assess The impact our aclions nowe will have on gur
Tulure,

Designar Group Engingering Conlraclors Holdings DAC is commilled 1o suslainable developmenl and lo reducing our envirgnmenlal
impacl, prolecling human prosperily and bicdiversily, We de this by implemeanling a well-developed suslainabkilily siralegy Thal
closely manages The effec! of aur aclivilies on cur slakehalders, The buill environmenl and The planel, Qur leadership is responsible Tar
enabling employees lo conlribule 1o our environmenlal objeclives and lo implemenling this policy.

Cur Vision

We pul suslainabilily al the hearl ol aur business slralegy lhraugh our markel leadership role, our aperalions and The services we
provide. We have a suslainabilily slralegy thal is Tully aligned wilh our commercial ebjeclives and enables us 1o grow and creale
valug and is cenlral 1 lhe long-lerm developmenl of our business,

Cur vision of g suslainable lulure is concenlraled on operaling in a suslainable manner for our clienls, employees, and The wider
communily. Cur parinership wilh our slakeholders is based on mulual respec, deing no harm and prelecling human wellare, Qur
aclivilies are based on aveiding and miligaling harm 1o our common environmenl, Ihrough climale change or desiruclion of
bicdiversily.

Cur Strategic Pillars

Developed lhrough The examinalion of our aclivilies and informed by our Folicy and Vision, we have idenlilied lhree broad pillars inlo
which all our aclivilies and impacls can be broughl logelher. These Three groups allove us 1o Tocus cur siralegic implemenlalion on
recognisable and manageable lopics, We use These pillars in our malerialily assessmenl Tor the purposes of reparling in accordance
wilh The Global Reporling Inilialive, They are:

People - A sociely for our fulure

inepring The nexl generalion; supporling our communilies; developing suslainabilily knowledge and skills: and crealing o
heallhy, sale and inclusive workplace,

Planel - An envirgnmen! with g [ulure

suppoerling a low carbon economy; demaonsiraling respec! lor The environmeanl Through rescurce efliciency and prevenling
pollulion; and prolecling and improving ecosyslams.

Perlormance - A business of the fulure

influgncing and supporling suslainable economic growlh wilh slreng governance, inlegrily and accounlabilily; being parl
ol aninlernalional business while recognising The responsibilily and The imperlance of providing local services wilhoul
compromising our lulure,

Cur slralegy is reviewed annually by the Board of Direclors, and we commil o specilic, measurable largels on climale change,
wasle, waler and employes wellare, We reporl in a public and Iransparen! weay in accerdance wilh The Global Repaorling Inilialive
and Ihe Carbon Disclosure Projecl, We have ambilious largels in place, including our pledge lo operale a Nel Zero Carbon business
[scope 1 and 2) by 2035, and we selecl suppliers and malerials thal supparl This goal, Qur policy aligns wilh our core values and
ansuraes Thal we always sirive lo deliver beller, mare innovalive solulions, wilh inlegrily and Iransparancy,

Far and on behall of Designer Group Engineering Conlraclars Hoeldings DAC

tichael Slone
Group CEO
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